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ALL INDIA INSTITUTE OF MEDICAL SCIENCES, NAGPUR

(AT forsarest Hearewa RaE : fr.a.ani.)

Annual Performance Assessment Report (APAR)
(aftss AT 3feRYy/afTT 31fReR))
Sr. Nursing Officer/Nursing Officer

faemmensgemeT/@s: feetieh ¥ e Fodihe T
KIS
Dept. / Section/Unit: Period of Assessment from to
$TT-¢ / PART-| STFAITd s4RT/ PERSONAL DATA

(FATET [T/ TATer o HelToIel TR Ieh 3TeTTT SaRT #RT STV, SHeT Jequiedfa #, R sy
58 RIE et arer 3ifRrenrdl & gred &1 1)

(To be filled by the Administrative section concerned of the Ministry/Department/ Office, in its absence,
Reporting Officer to get it from officer reported upon)

1.1 | 377 T a1 / Name of the
Officer:

1.2 | 9gaATH / Designation:

1.3 | f&9T / Gender:

1.4 | &Y. . / Mobile No:

1.5 | AT / Email:

1.6 | a1 # HRET FHr a:

Date of Joining the Service:

1.7 | Si=a A / Date of Birth:

1.8 | g 33 W eFaR FgfFd | dRIG / Date:

& I / Date of continuous
. o A3/ Grade:
appointment to present grade:

1.9 | gdaTe gg 3R 37 dardr dRI@ / Date:

RIE / Present post and date of

posting thereto: qc / post:




[Note :- APAR printed on both sides will only be accepted for keeping in APAR Dossier]

1.10 g‘q‘\ﬁ L Hﬂqﬁﬂlﬂ' & &1 3G / Period of discontinuity from duty:

?‘c}ﬂ' & RUT / On account of Leave:

TTRIGTOT T 389 / 3 FXHRY BT o HROT /

On account of / Training other official
Assignments:

HeTH Ity T qd TR & fSar w3 @
ﬁﬂqﬁaﬁ' ﬁﬁ@r@—o{ml Total Number of

days absent from duty without prior permission of
competent authority:

1.11 | Qerfore 3R carga@Res gefeg Aeard /

Academic and Professional Qualiﬁcations

112 | T 39 TG ST/ AR STetenial/ 3= [ssr a9
or.f. THErT & &2/ Whether belong to SC/ST/OBC/PH
Commumty’?

L3 | e 3madeir/faceh afraton/gsreat argasse 3 #mer for 3y

ST HTSd 37T 9Tod Y/ Inland/Foreign Training/Refresher|
Courses undertaken and Professional qualification attained:

L4 sqraarRes et i SeanfRia/ aeegan 3ot & o [amha

G081 / Fellowship/Membership of Professional Bodies/:
Departmental Exam qualified:

LIS ademer Hel ddeT / Pay in the pay Matrix:

116 I3 AdeT / Level:

M7 spr3farer 3iTth ARiaT &1 dofieor TEar 3R aRiE gadhr derar
T (el STTaHT 3 ARG JRIETT & A 7 oY) /
Registration Number under Nursing Council Act and Date up to

which it is valid (applicable in case of BSc and Nursing Training
only):

L18 | {GOT o2l diéel R fevama SRT (T R aran/qxr =7
T arm)

Mandatory course completion on iGOT Karmayogi Portal
(Completed/Not Completed)

1191 iGOT wheaef giéer ok APAR T #ediehet &1 Feufay (3efol/a<iot
+TeT)

Status of APAR Comprehensive Assessment on iGOT Karmayogi
Portal (Passed/Not Passed)

Raiféar srfard, gor: fdfieror wsd qur FwREFaT & @01 / Details of the Reporting,

Reviewing Officer and Accepting Authorities:

YT darer a1 3R g RQ1E $¥ 3afer

Channel of Reporting Name and Designation Period covered in the year

Raiféar s
Reporting Authority

g: fordrator wiftrerdY
Reviewing Authority

TpRFar nfasrr

Accepting Authority




AT R - &, H\Fﬂm | Part2 —SELF APPRAISAL

2.1 UG o GTicd &1 Tfered fdaxor / Brief description of duties of post:

2.2 38 a8 & areT o arw fafdrse st 33k 3uaiferrat et w@féyea faavor (eemster 100 ersel &) / Brief

resume of the work done and achievements with particular mention of the specific tasks and actions assigned to
you during the period in about 100 words:

2.3 3 R 1S 3 AfARerd 3R 3eTATaI 1 TotetehT Il Siell HgcaquT &1 / Any other additional

and unforeseen assignment carried out/initiatives undertaken worth mentioning:

2.4 T 3T9eY 37911 37<rer Ha ey fawor < faan 8, afe &7 af Fom saehr IRIE &7 eor@ Y/ Have you

filed your Annual Immovable Property Returns (IPR) as due. If yes, please mention:

g/ Yes 8T/ No Date:

[ ]
R fFe av FVFH F granr ik

ari@ / Signature of the officer reported
upon with date




smr- 3 Raféar srferdd g@rT FAearFet / Part-3 Assessment by the Reporting Officer

(31 T3 a0 F vd AATFh IO N Hediohel: Hged &o TN (Fhel §-2o T HUAT IS SW):

(A) Assessment of work output and personal attributes (weight age 60%) (On scale 1-10; see instructions)

%. | Rafear, gafdetse wiftewor & faw fader/ | Raféer qaAfdate qafdatee
&/ | Instructions for Reporting / Reviewing ol I Caral s &
S. authority / Reporting / Reviewing 3TegTeT /
N. Authority Authority Init}al of
Reviewing
Authority
1 2 3 4
1| & &l et
Attitude to work
2 | gge ufEFq, Jer 3R 3™ AT / Sense of
responsibility
3 HeIRIMHA faT8 / Maintenance of discipline
4 TAIE 12T / Communication skills
5 | EHAREH AT § Hd AT T &TAAT /
Capacity to work in team schedule
6 | THT WAT H FR FI Y &THAT / Capacity to
work in time schedule
7| aTe" vd 3iaRes ARt & ary
Jadatede geer/ Interpersonal relations with
indoor and outdoor patients
§ | 3TREIRAca ot 7 feiar 3N segerdr /
Dependability and willingness to take
responsibility
9 | dafFdeh U TR FHET AUAFIOT / Overall
Grading on personal attributes
10 | #gd &o FiaRrd HHET A0MHOT / 60%

weightage of overall Grading




3 () JehIATcH e HETHAT T FHodiehel: Hged Yo TN (Fhel ¢-¢0 U HUAT IS aW):

(B) Assessment of functional competency (Weightage 40%) on Scale 1-10; see instructions
%. | f4aor / Descriptions Raiféer | waem sl garr gt
./ e | gnfRa ds (@R Fewr2 | e o
S. gan faw | & WeAd ¢t ) / Revised | ITEATER /
N. AT A=/ Grades by (Rfeviewing Initial of
Authority (if doesn’t agree | Reviewing
l?yrades with col.2) Authority
Reporting
authority
D) | Fererdr q&e ATl AR Y T
AT/ Strategic Planning Ability
i) | foTar e Yy AFTAT/ Decision
making ability
iil) | faReIvoT XY T Magar/
Analytical ability
Iv) | gH=a% &7FdT/ Coordination
ability
V) | srefieree shaTaTRat s IR e
Uq 3o [aehTad el Jregdr/
Ability to motivate and develop
subordinates
JRIATcHS TETHAT I AT
Fufre0T/ Overall Grading on
Functional Competency
HEd Yo URId THEd AofreRior /
40% weightage of overall Grading

H19T- ¥ HTHATT / Part-4 General

| Sroterr & arer Arefiery (STt 3t 3T g1 ) STotalr 7 3Lt BT 3TReTAed Ua 31T o o=
fequft &< / Relations with the public (wherever applicable ) Please comment on the officer’s accessibility to
the public & responsiveness to their needs:

2

FoT 3R i FeTaeierar 3R F ararsit H 3N 31w gur AR gefr e i efte ¥ sEE

gfreTor & forw RAwIREY Y/ Please give recommendations for training with a view to further improving the
effectiveness & capacities of the officer:




3 | Tarezg &Y FRUTA / Status of Health:

4| TIRRY Fr 3RsAT W feqult FY / Please comment on the integrity of officer:

> | TR & Faer Aot ) Reféar srftrenrdy qanr faf@a R (@ramster 100 ersal #) fowet ameed 1 &,
HHTUROT 39T, AgcaquT faherdv (Heet: $1eT -2 &7 3 (T) 3R 3 (a)) 3R FAAR 91t & ufa

ziRcaor gfFAfIT 1/ Pen picture by Reporting Officer (in about 100 words) on the overall qualities of the

officer including are of strength, extraordinary achievements, significant failures (ref:3(A) & 3(B) of Part-2)
& attitude towards weaker sections:

6 fddesT & H9T-3 & Ts-31, WS- 3R Ws-H H T T d&S & HTUR R Fol Rl F&gIcH gefienzor /

Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in part-3 of the
Report.

[ |

ufades srfaaiY & geanr
Signature of the Reporting Officer
1T / Date: ST |TH e H /
Name in Block Letters:
TUTeT / Place: qeaATH /
Designation:
yfades i safr & /

During the period of report:




HIT- ¢ gaT: fAToT / Part-5 Review

1 W&TUT 3TTRRY o 31efeT Tar T 37T/ Length of Service under

Reviewing Authority:

2 | T 3 H1eT-3 F RAIfEeT 31T gar aw‘l'ér:uscgc IR RAffe
UMt 3 FaET I T T T AT & TeAd 62 IS 3T Forelr o
HEATCHS Hodiehel IT TIOCHIVT § TEHT 81 &, ol HUIT 3H 1T 7

feT 91T Frea & 397 HodTehe! &1 3eold &Y |/ Do you agree with
the assessment made by the reporting officer with respect to the work
output and various attributes in Part-III. In case you do not agree with
any of the numerical assessment or attributes, please record your

assessment in column provided for in that part and initial your entries.

g/ Yes

61/ No

3 | A Weetar Hr U & Teraeh favor &7 ea@ w17 e 3w ganT afses R w—

ﬁw /feeqoft / In case of difference of opinion details and reasons for the same may be given
remarks/observation on the Pen Picture by the Reporting Officer:

4 | 9-90 Thd 9T FHI AT / Overall Grade on scale 1-10:

3P (9) EI§T-I' =BT (7) =BT (5)
Outstanding (9) Very Good (7) Good (5)
HaSTF (3) AT (0)
Satisfactory (3) Unsatisfactory (0)
[ |
gt AFAFRT F gEamar
Signature of the Reviewing Officer
faetiar / Date: ST WTH FERY 7 /
Name in Block Letters:
F4Ter / Place: geare / Designation:
yfades Hr aafra /

During the period of Report:




AILI/ALAAR. vHIes, AATILH. @R FAET \ Scrutinized by CAO/APAR Cell, AlIMS

e A AR & Fafta Fder doee § Sae sas IR SRt a & fov Taa aaa-der
(3reraetan-1Il) o wiFmfoa € |

Note: Instructions on APAR including a Time-schedule (Annexure-III) for preparation/completion of actions
pertaining to the same are enclosed.

MIAII/CONFIDENTIAL
Al EREl F1S 3 ot RFT A BIS | / Note: Please do not leave any column Blank
qradl I 376197 ieh T Td TSR A TS / (To be detached and Handed over to the Ratee Officer)

KLk Cl) PEACCIE) T
q de T 31afe T ar.HLAR. F FaHeART HioH Hl I et
T RAIféaT 3TRRRT Sl FEdd I 77 |
APAR in r/o Shri/Smt./Ms. grade/designation
for the period from to submitted after completion of the self-

Appraisal to the Reporting officer on

[ ]
RAfEaT 31FARRY & gTATeR / Signature of Reporting Officer

oITH / Name:

A3 & Y&ATH / Rank & Designation:

qradl Sl 37eleT ek T ad ISR A @T &/ (To be detached and Handed over to the Ratee Officer)

A AN GHA pDERCTIE

&r a e &1 31afe T ar.wra R, & RAfear rftell qan feerien
e Yedietor TR @ gEgd AT |

APAR in r/o Shri/Smt./Ms. grade/designation for
the period from to submitted after initiation to the Reviewing Officer
on

[ ]
EJ’FIﬁH'UT 3SR & gEATER / Signature of Reviewing Officer

oITH / Name: -

AT & UGATH / Rank & Designation:




MI=I=IaT/CONFIDENTIAL

31TRY a1 A1 ( foraehr Rate fordt 3 W@ & ) / Name of the Ratee

Officer
WIfCa/RECEIPT
ar AR il s T AT I Y 1S € | Hefta vy w et & e,
arfaAaR $r fasg-aeq & favey gfades, afe g a, g1 ¢ et & i TEqcl e g1 |
A copy of the APAR received by me on as per instructions on the subject, if I wish to represent

against the contents of the APAR, I have to do so within 15 days.

(@)
(i)

(iii)
(iv)

™)
(vi)

[ ]
3R, forgehr R ford s W&, & g&areiy/ Signature of the Ratee Officer

oITH / Name:

A3 & Y&ATH / Rank & Designation:

ANNEXURE-I

aiffe Frifasaes Feaiwa Raie wt afordr s & s St & waw & Renfader
Guidelines regarding filling up of APAR with numerical grading

The Columns in the APAR should be filled with due care and attention and after devoting
adequate time.

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade)
would be adequately justified in the pen-picture by way of specific failures and similarly,
any grade of 9 or 10 would be justified with respected to specific accomplishments. Grades
of 1-2 or 9-10 are expected to be rare occurrences and hence the need to justify them. In
awarding a numerical grade the reporting and reviewing authorities should rate the officer
against a larger population of his/her peers that may currently working under them

APARs graded between 8 and 10 will be rated as ‘outstanding’ and will be given a score of
9 for the purpose of calculating average scores for empanelment/promotion.

APARs graded between 6 and short of 8 will be rated as ‘very good’ and will be given a
score of 7.

APARs graded between 4 and 6 short of 6 will be rated as ‘good’ and given a score of 5.
APARs graded below 4 will be given a score of zero.



