ALL INDIA INSTITUTE OFMEDICAL SCIENCES, NAGPUR
Address: Plot No. 02, Sector-20, MIHAN, Nagpur— 441124

Email: - procurement(@aiimsnagpur.edu.in
Ph.No0.0710-3295590

F. No. AIIMS/NGP/PROC/Cent-Store/26-27/51/Corr./ 2754 | Date: 04/10/2026

Corrigendum to NIT

Sub: Corrigendum notice against Tender No.: AIIMS/NAG /Hostel Mess/OTE/26-
27/03 dated: 09/09/2026 for Hiring of agency for providing Hostel Mess Services at

AIIMS Nagpur.

Ref: Tender ID No- 2026_AIMNP_925525 1

In connection with the above-mentioned Tender, the following amendmentss

are hereby made to the tender document:

Sl. For Read As
No.
1 | Qualifying Requirement Point No. 36 | The annual average Turnover of services

in Page No. 09: — The annual average
Turnover of services provided by the
bidder should not be less than 15 Crore
during the last three audited financial
year (2022-23, 2023-24 & 2024-25)

provided by the bidder should not be less
than 4 Crore during the last three audited
financial yedr (2022-23, 2023-24. & 2024-
25)

2 |Annexure - I, Technical bid|Annexure - I, Technical bid document
document Point No. 19 in Page | Point No. 19- Please attach the copies of
No.19- Please attach the copies of the | the annual turnover certificate/audit
annual turnover certificate/audit | balance steets for F.Y. (2022-23, 2023-24
balance sheets for F.Y. (2022-23, 2023- | & 2024-25) duly authenticated by CA with
24 & 2024-25) duly authenticated by | UDIN number. Average annual turnover
CA with UDIN number. Average annual | should not be less than Rs. 4 Crore
turnover should not be less than Rs. 15
Crore

3 | Clause A: Technical Bid-Point No. 01, | Number o Manpower deployed for

Page No- 10 - Number of Manpower
deployed for providing Catering/Mess
Services during last 03 months from
date 'of publishing tender.

Above 350 Manpower — 20 Marks
251-350 Manpower — 15 Marks
101-250 Manpower — 10 Marks

S50-100 Manpower — 5 Marks

providing Catering/Mess Services during
last 03 months from date of publishing
tender

50- 100 Manpower — 5 Marks

101 - 150 Manpower — 10 Marks

151 - 200 Manpower — 15 Marks

Above 201 Manpower — 20 Marks

P



Clause A: Technical Bid-Point No. 03
in Page No. 10- Average Annual
Turnover in the audited last three F.Y
i.e. 2022-23, 2023-24 & 2024-25
Above %30 Cr. — 20

Above 325 Cr. to 230 Cr. — 15

Above %20 Cr. to 225 Cr. — 10

Above 215 Cr. to 220 Cr. - 5

Average Annual Turnover in the audited
last three F.Y ie. 2022-23, 2023-24 &
2024-25

¥4 Cr. -8 Cr -5 Marks

Above 2 8 Cr. to T 12 Cr.- 10 Marks
Above 212 Cr. to ¥ 16 Cr.-15 Marks
Above 216 Cr - 20 Marks

Clause 55.05 in Page No.13- Multiplier
Escalation Rule: If a second or
subsequent violation of the identical
rule is identified within a rolling thirty
(30) calendar day window from the
previous fine, a severe penalty
equivalent to 200% (triple the financial
penalty impact) of the baseline fine shall
be directly deducted from the running
billing.

Multiplier Escalation Rule: If a second or
subsequent violation of the identical rule
is identified within a rolling thirty (30)
calendar day window from the previous
fine, a severe penalty equivalent to 200%
of the baseline fine shall be directly
deducted from the running billing.

Point-3 in Mandatory Personnel
Hygiene and Grooming Standards,
Page.21-Medical Screening and
Fitness: The contractor shall arrange a
comprehensive, formal medical
examination of all deployed staff every
three (3) months in the institute OPD.

Original medical fitness -certificates
signed by a registered medical
practitioner proving freedom from

tuberculosis, skin conditions, jaundice,
or contagious infections must be filed
with the Mess Office. Staff returning
from sick leave must produce a verified
health clearance certificate.

Medical ‘creening and Fitness: The
contractor shall arrange a comprehensive,
formal medical examination of all
deployed staff every six (6) months in the
institute OPD. Original medical fitness
certificates signed by a registered medical
practitioner proving freedom from
tuberculosis, siin conditions, jaundice, or
contagious infections must be filed with
the Mess Office. Staff returning from sick
leave must produce a verified health
clearance certificate.

All the terms and conditions will remain unchanged
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