T HRATT YA HEAT, AR

ALL INDIA INSTITUTE OF MEDICAL SCIENCES, NAGPUR

(arfdfer fPrsaTes geuie Ra¥é : ALa.anR.)

Annual Performance Assessment Report (APAR)
( aRs =l srftrerdt /AR sifdert )
Sr. Nursing Officer/Nursing Officer
farem/ srgem/@e: feetien g % o &Y rafy

Dept. / Section/Unit: Period of Assessment from to

WTT-2 / PART-| afeTa =aIRT/ PERSONAL DATA

(warera /faom smafera & Gefdd nemaie ST gRT 9R1 W1, 396 Ul &, RaifET st 38 Rué
A AT HYHRT @ T e 1)

(To be filled by the Administrative section concerned of the Ministry/Department/ Office, in its absence,
Reporting Officer to get it from officer reported upon)

1.1 | 3TOFRY FT AF / Name of the
Officer:

1.2 | 9g=TH / Designation:

1.3 | T3/ Gender:

1.4 | #AY. 5. / Mobile No:

1.5 | A / Email:
1.6 | Tar & SHRITE0T H aE:

Date of Joining the Service:

1.7 | S=& faf¥ / Date of Birth:

1.8 | goiATe 95 Woemar @ gfdd | alr@ / Date:

#r H‘!’ﬂ@/ Date of continuous 33 / Grade:
appointment to present grade:

1.9 | adAm g 3R 39 Jardy aNI@ / Date:

@ / Present post and date of
posting thereto:

9¢ / post:

[Note :- APAR printed on both sides will only be accepted for keeping in APAR Dossier]

1 e



110 ‘ 3”{& ¥ m&ﬂﬂ Tﬁﬂ' $r Ha‘ﬁl‘l Pcnod of dlscontmmtv from duty

¢! & FROT/ On account of Leave: |

v e | s ) el
R / On account of / Training other
official Assignments:

| Hem T &Y od it & fae @ &
| Srqufea Rt 6 g w@m / Total

Number of days absent from duty without
prior permission of competent authority:

| et R e 6y |
g d / Academic and

Professional Qualifications:

112 | @ 3 gRE ot/ EfRE s/ g Reer arl/ 4.,
GHera @ 82 / Whether belong to SC/ST/OBC/PH Community?

L3 o srrdefta/fadaht uftveror/qrsal arewms & wm forn ﬂ
Ty GEfdg Hgar wrg &Y Inland/Foreign Training/Refreshe f
| Courses undertaken and Professional qualification attained:

. —

14| graafes el 6 thetfra) gewan/ s<divl 6 78 fsmia
TH&T / Fellowship/Membership of Professional Bodies/:
| Departmental Exam qualified:

L
115 ‘ A H 394 / Pay in the pay Matrix:
|
116 g 4 / Level:

‘ 117 | r3fRrer aif AR5 &1 dofiereor deam 3R kg geht deat 6
| (et dtqgt 3R AfT uferor & Ame & @) / Registration

i Number under Nursing Council Act and Date up to which it is

valid (applicable in case of BSc and Nursing Training only):
\

fratféar srftrardt, gor: fordraror mfterd aur wfwREat & f&@ROT / Details of the Reporting,

Reviewing Officer and Accepting Authorities: o -
L

Arafer dae | amr 3 wgET faré #r arafer
Channel of Reporting

Rravféar sl
Reporting Authority |

wﬁﬁﬂwmm

|
LRewewmg AuthO"W l,,,,
|

FheRHar by

‘ Accepting Authority

Name and Designation Pcrtod cov ered in the year



T 2 - T AFATEA | Part2 - SELF APPRAISAL
2.1 ug & a1ftred & | faRor 1 Brief description of duties of post:

2.2 39 3afd & R R my Rftre wal ok Suerfsdal & dféra fRrawor (@ 100 2l ) / Brief resume |
of the work done and achievements with particular mention of the specific tasks and actions assigned to you
;ﬂuﬁin_g the period in about 100 words:

|
|
_— —

'772.3 fort M g G{?J_G-i%h?ﬁ IR 3{3{&% Ei;'ﬂf E‘?HEET mﬁ%ﬁ;ﬁ | Any ot_hcr éd(iitional amzl_

unforeseen assignment carried out/initiatives undertaken worth mentioning: ]

2.4 T ATYR 37U rael Hufw faawor o= R 8, af gf at goan saedh! aiika &1 Ieei@ ¥/ Have you filed

ﬁ
|
your immovable property return as due. If yes, please mention: }
1

&i/Yes 1/ No Date:

[ |
faYé fve v wfeEd F e ik

afw / Signature of the officer reported
upon with date



- 3 Raféar sfrard g1 Heaider / Part-3 Assessment by the Reporting Officer )

(31 R 1w w1 ve dafFae ol w1 Aeaiwe: Aeed oy (T £-t0 O AT I Q):

(A) Assessment of work output and personal attributes (weight age 60%) (On scale 1-10; see instructions)

weightage of overall Grading

. | Roifén, qaffeie mitawo & g A/ | Raff qAffete qAffete
&/ Instructions for Reporting / Reviewing IfYFrH uifYrrd et &
N " | authority / Reporting / Reviewing STeNeR /
‘N' Authority Authority Initial of
' Reviewing
i ) S Authority
N S 2 3 4
|| @ ufd e
Attitude to work
2 | B 2fth, T R IUTT HAT / Sense of
responsibility
3 | o fafg / Maintenance of discipline N
‘4ﬁ Eﬁ Tt / Communication skills - N
5 | Qe 9T @ il e Y & / Capacity 7
to work in team schedule
6 | 9T T A i e Y &t / Capacity to
work in time schedule
7| Ty v sriaRes A & ar
iddafhes GaY / Interpersonal relations with
indoor and outdoor patients
g | Uit o & PoRkar sk gegeber/ 00 |
Dependability and willingness to take
responsibility o _ o
g | dufches TuNf O G AUfieRRoT / Overall
Grading on personal attributes I N
10 | Hewd go ufaerd T Aofaur / 60%




3 (&) FohrATcHsh HETHT 1 HodThe]: FETd Yo TTARTT (Fhef 2-20 T HUAT I &W):

(B) Assessment of functional competency (Weightage 40%) on Scale 1-10; see instructions

\ [
. ‘ fa=or / Descriptions Raifén weiten fawrd grr wftan
g/ it | defda ds (aR wfem 2 | sifter@ e

l s | aRIRT | @ wgwa 78 &) I Revised | rmemer /

N THZ/ | Grades by Reviewing Initial of
Grades Authority (if doesn’t agree | Reviewing
by with col.2) Authority
Reporting
authority

i) | HUAAT gdeh AT RUR A
giwar / Strategic Planning Ability

i) | fofg &7 & ggar / Decision
| making ability
i) | fsdhor &k &Y At/ Analytical
ability

| G997 &HdT1/ Coordination ability '
V) orefiey srETRET @t ORa A g
i 3% [T &= & giwar/ Ability
 to motivate and develop

| subordinates

UehicHeh G&MdT R TH |
oftervor / Overall Grading on 3

Functional Competency

| Tgwa Yo ufrd G Sofievur / |
40% weightage of overall Grading ‘

T9T- ¥ HIATTY / Part-4 General
1| o e el (oTe o SR 8 ) ST Y SnaeaeReT o SeRa T S R g Rl |

Relations with the public (wherever applicable ) Please comment on the officer’s accessibility to the public &
responsiveness to their needs:

2 | pumn ARt A ymafierar sk e amaret A ofR Y gur ok gfg A i g I Sus ufdeor & fag

f&omTRRal &< / Please give recommendations for training with a view to further improving the effectiveness &
|| capacities of the officer:

3 l e & FAfA / Status of Health:

x
»_




[T

4 l AR Y IrGSaT TR ﬁtquﬁ @< [ Please comment on the integrity of officer:

weaker sections;

5| iR & gHa o w RAfEn sfder) grr e R (e 100 wreet ) e graed & &, sraramor
Sucifsdi, Ageaquf fAtherdTy (ggef: wmt -2 &1 3 () @ik 3 () 3R FaiR anif & ufa gfeemior afdfaa &1/
Pen picture by Reporting Officer (in about 100 words) on the overall qualities of the ofﬁcey including are of
strength, extraordinary achievements, significant failures (ref:3(A) & 3(B) of Part-2) & attitude towards

|

6 gfdde & 91T-3 & Te-3, We-a 3R We-4 # ey MY 3 & SR R et AeArem TRearere aiffenior / Overall

numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in part-3 of the Report.

[ |

afade sfer® & gner
Signature of the Reporting Officer
fe=tier / Date: AT 9T JeR | /
Name in Block Letters:
Ty / Place: geam /
Designation:
ufedes Y srafy & /
B During the period of report:




HTT-4 gor: fA{IeToT / Part-5 Review

| gARIETOT G%‘fh'tﬁlff 3: efA Far F oy / Leng!h of Service under

\{ j Reviewing Authority:

EN ammmnﬁﬁnﬁﬁn&ﬁmﬂmmwaﬁ?ﬁﬁmgvﬁa:

‘ | ey § fhg Tq @i @ ggad 82 afe oy iR oft Harere
qu@aﬁmﬁwaﬁ? at o 39 9 H Ry 7y Hiem d

I Heliehd &1 Jooi@ &2 |/ Do you agree with the assessment made
by the reporting ofTicer with respect to the work output and various
attributes in Part-I11. In case you do not agree with any of the numerical

assessment or attributes, please record your assessment in column
provided for in that part and initial your entries.

3 mﬁmﬁ@%ﬁmﬁ%mﬁﬁ?ﬁ%mmammmmlﬁmﬁ/

]n case ofd1fﬁ.runcc ofopmlon detalls and reasons for the same may be given remarks/observation on the Pen

\
|
|
|
\
|

%

4 ]—2 Qoﬁﬂﬂmﬂ@l! / Overall Grade on scale 1-10:

3§ (9) T§T—T a1 (7) B (5)
Outstanding (9) Very Good (7) Good (5)
et (3) Faser® (0)
Satisfactory (3) Unsatisfactory (0)
[ |
AT AT & geer
Signature of the Reviewing Officer
=i / Date: AT ATE HERY F /
Name in Block Letters:
 I— — -
| ®yr / Place: \ = / Designation:

- ufedes &t orafa & /
| During the period of Report:

| S S



Ao /ELAAR. g, ramImE. R FH@E \ Scrutinized by CAO/APAR Cell, AlIMS )

Aie: ar[.a.R. @ Fefad M dera § e 593 R w6/ oRyef &6 & forg Praa aag-dia (sreams-11)
ot afdfea & |

Note: Instructions on APAR including a Time-schedule (Annexure-1I1) for preparation/completion of actions
pertaining to the same are enclosed.

MITaT/CONFIDENTIAL

qie; fudr &g ot sl Rep 7 BIS | / Note: Please do not leave any column Blank
TTercil &t 31T deh Gaifdd 31fdert &t §iu 2 / (To be detached and Handed over to the Ratee Officer)

oft/ofrrch/gsh prflecei; & 3

dch <hl 3afe) <t 1.1, R. & T geaich dietd @l sRaw R &t Rulfén srfdert ot axga &1 718 |
APAR in r/o Shri/Smt./Ms. grade/designation

for the period from to submitted after completion of the self-

Appraisal to the Reporting officer on

[ ]
Raifém sfderdt & gwamer / Signature of Reporting Officer
AmH / Name:
1S & UeA™ /

Rank & Designation:

aTerell &t ST ek Faifd R &t WiT 2 / (To be detached and Handed over to the Ratee Officer)

oft [ sfrercht /g sh U8 /ueam & g
e 1 o & A AR, & RO e g1 Refics A GRET AT A g

TS |

APAR in r/o Shri/Smt./Ms. grade/designation for

the period from to submitted after initiation to the Reviewing Officer

on

[ ]
gA&T0T HfYHRY & gEaTer / Signature of Reviewing Officer
9™ / Name:
U8 & ueAH /
Rank & Designation:
MIAIaT/CONFIDENTIAL
3frerrY a1 A1 ( gt Rulé fordt ST & ) / Name of the Ratee Officer
WIfCa/RECEIPT

ar.lAR. & ufd e @I g3 U1 B1 71 & | efda fwa o fAde & srgew, an AR &
farwa-avg & foeg ufddes, aft & at, g3t 2« Rt & ftar wegd aweam g |

A copy of the APAR received by me on as per instructions on the subject. if I wish to represent
against the contents of the APAR, I have to do so within 15 days.

( ]
i, St RaYé foret o &t 8, & gearer / Signature of the Ratee Officer

19 / Name:
U & UgA™ /
Rank & Designation:




ANNEXURE-I

s Frifasues geaies RO & T 3z & Y I F Faw F Renfady
Guidelines regarding filling up of APAR with numerical grading

(i) The Columns in the APAR should be filled with due care and attention and after devoting
adequate time.

(i1) It is expected that any grading of 1 or 2 (against work output or attributes or overall grade)
would be adequately justified in the pen-picture by way of specific failures and similarly.
any grade of 9 or 10 would be justified with respected to specific accomplishments. Grades
of 1-2 or 9-10 are expected to be rare occurrences and hence the need to justify them. In
awarding a numerical grade the reporting and reviewing authorities should rate the officer
against a larger population of his/her peers that may currently working under them

(i)  APARs graded between 8 and 10 will be rated as ‘outstanding” and will be given a score of
9 for the purpose of calculating average scores for empanelment/promotion.

(iv)  APARs graded between 6 and short of 8 will be rated as *very good™ and will be given a
score of 7.

(v) APARs graded between 4 and 6 short of 6 will be rated as *good” and given a score of 5.

(vi) APARs graded below 4 will be given a score of zero.
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